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Middlesbrough 
College 
Talent Pool
The Middlesbrough College 
Group is seeking talented 
individuals from a range 
of different professional 
backgrounds and knowledge 
to join our Talent Pool and 
share their experiences with 
our ever growing number of 
students

Talent Pool assignments can 
include lecturing, learning 
support, exam invigilation 
or administration work, and 
can be from as little as a 
couple of hours per week to 
full time working. Many of our 
Talent Pool staff have gone 
on to fixed term or permanent 
posts within the College.
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About the Talent Pool
Talent Pool staff are utilised in all 
areas of the College, including 
busy times such as enrolment 
or exams, as well as for sickness 
cover, peak times cover and 
across a wide range of full and 
part time teaching and support 
roles.

"Joining the hourly paid pool 
has given me invaluable 
experience and working 
knowledge. It allowed me to 
put everything I learned on 
my PGCE into practice. It gave 
me the confidence to apply 
for a teaching role within 
the College. I am now a full 
time lecturer and could not 
have achieved this without 
the support and guidance of 
Middlesbrough College."

Rhiannon Little,  
Lecturer in Health & Care

Why choose our  
Talent Pool?
The Middlesbrough College 
Talent Pool offers flexibility to 
its staff members to carry out 
assignments offered to them 
to fit around their current 
working pattern or lifestyle. The 
Middlesbrough College Talent 
Pool cannot offer a guarantee of 
work but encourage Talent Pool 
staff to express their interest with 
different College managers and 
endeavours to be flexible in its 
approach to finding staff suitable 
work.

"The Talent Pool is a vital 
resource for the Exams team. 
We have over 25,000 exam 
entries per year and being 
able to access a supply of 
professional invigilators is 
key to our success. Exam 
invigilation is a flexible role 
for many to take on such as 
University students around 
their studies, parents during 
school hours, or people in 
retirement. Being able to 
access interested applicants 
all year round through the 
Supply Pool has helped ensure 
we have enough resources 
for our ever demanding 
and increasing number of 
examinations."

Nancy Haigh
Examinations Manager
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"Hourly paid staff are key to 
the success of Middlesbrough 
College. Our students receive 
the best possible experience 
as the Talent Pool staff bring 
with them knowledge and skills 
which contribute to developing 
both the team and the 
students on our courses. They 
offer flexibility which helps to 
strengthen the team and often 
provide valuable insight to 
industry experiences."

Steve Ankers, Assistant 
Principal – Engineering, 
Manufacturing, Construction 
& Building Services

Developing your skills
It is important to Middlesbrough 
College that all staff members 
have the most current and 
up to date knowledge on 
Safeguarding, Diversity, Inclusion 
and Health and Safety in the 
workplace. Our bespoke face-
to-face and online training hosts 
compulsory training modules 
that are to be completed by new 
Talent Pool staff before work is 
carried out.

This is a great opportunity to 
develop a deeper understanding 
into these important topics. 

Our Workforce Development 
Team are available to assist 
those who are unable to 
complete the modules.

The College recommends that 
those who do not already hold 
a teaching qualification but 
are interested in obtaining one, 
consider working towards the 
Certificate in Education. This 
qualification is delivered at 
Middlesbrough College. Costs 
and more information on the 
qualifications that we provide 
can be found at mbro.ac.uk
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Opportunities

"As a self-employed, single 
mum, hourly paid employment 
at Middlesbrough College 
has been fantastic for me. I 
can work as few or as many 
hours as I need to meet my 
requirements and other 
commitments. Since working 
hourly paid hours over two 
years ago, I have learnt so 
many new skills. From dealing 
with staff, students and 
parents to learning various 
computer and administration 
skills. I have met lots of new 
people as well as made many 
new friends."

"I would highly recommend 
hourly paid work. Being able to 
work the hours I need means I 
can still meet the demands of 
being self-employed as well as 
fulfil the duties and demands 
of being a parent. 

Thank you for giving me these 
opportunities."
 
Megan Bloem,  
Hourly Paid Administrator

The College is committed to 
ensuring that all staff no matter 
their role have the opportunity to 
participate in CPD activities. 

The College dedicates two 
formal development days per 
year to all staff where staff can 
engage in a range of workshops 
that range from aspects of 
Improving Teaching, Learning 
and Assessment through to 
Safeguarding and Mental Health 
and Wellbeing. In addition to 
these development days, staff 
engage in a Skills Exchange once 
a year to share their expertise 
with their colleagues. 
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Staff Skills 
Exchange 
Day
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The College also holds at least 
two annual staff conferences 
which are an opportunity for staff 
to receive information from the 
Principal on the achievements 
of the College along with 
important updates throughout 
the academic year.

When you have begun working, 
you will be invited to a group 
induction session to introduce 
you to the College and some 
of your peers. This is a great 
opportunity to meet the Principal 
and Deputy Principal as well as 
representatives from different 
departments, including Human 
Resources, Finance and Health 
and Safety, and ask any 
questions that you may have.

To apply
At Middlesbrough College, 
we’re always on the lookout for 
exceptional talent. That’s why 
we want talented people just like 
you to join our Talent Pool!

If you’re interested in a career 
at Middlesbrough College as a 
lecturer, or working in business 
support, we are happy to accept 
CVs to help us build a pool of 
talent.

To register on the Talent Pool, 
please visit www.mbro.ac.uk/
about-us/recruitment
and follow the instructions to 
register with us.

You are able to set up job alerts 
for your specific requirements, 
and we can also contact you if 
we believe a suitable vacancy for 
you arises.

Middlesbrough College Talent Pool 7



Middlesbrough College
Dock Street
Middlesbrough
TS2 1AD

Tel. 01642 333333
www.mbro.ac.uk


